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Dat

Substance Abuse Prevention (CSAP) Biennial Review Form

Goals

A. Annual notification to all enrolled students of the consequences of drug use and/or abuse.

O

Met

Not Met
Assessment of Data Reviewed: Student drug testing policy "mycourseconnection

B. Educational programs in a variety of formats.

[

Met
Not Met

Assessment of Data Reviewed: Referrals online or Hardcopy formats in HR

C. A multimedia library on drug related topics.

[

Met
Not Met

Assessment of Data Reviewed: Literature from NIDA available in LRC/lounges

D. Alternative programming promoting drug- free fun.

Met
Not Met

Assessment of Data Reviewed: VO Programs that fit this criteria at this time

E. Procedures followed on positive drug tests.

[]

Met
Not Met

Assessment of Data Reviewed: probation/expulsion/termination procedures enforced

F. Referral information for students.

[

Met
Not Met

Assessment of Data Reviewed: §reatment centers posted online/Literature Distributed

G. Number of Drug and Alcohol Violations.

[

Disciplinary sanctions are consistently enforced
Disciplinary sanctions are not consistently enforced

Assessment of Data Reviewed: gy, qent drug violations appear to be declining



Memo:

Company wide drug screen was performed on 07/21/2015 for all employees. This
was the time when we converted to a non-profit corporation Community HigherEd.
Very happy to report only one THC positive out of almost 180 employees. Opiate and
Heroin usage on the rise in Tulsa Oklahoma. HR has updated the Power Point
Training Course to reflect the growing rise of new drugs and ways they are used. Full
backgroud checks, credit checks and 10 panel drug tests are still required.
Reasonable Suspicion/Belief In-service and Collection Certifications for:

Tony Muglia, Rodney Riggs, Wendy Lemon, Editha Palma, Steve Westerman

Institutional Signatures:

Human Resources Date

President or CEO Date
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